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1. What percentage of employees has returned to office work?



2. What percentage of employees is expected to return to work by the end of the year?



3. Is the company considering permitting WFH on a permanent basis, and if so, at what scope?

One day a week 

2-3 days a week 

2-3 days a week 

Full WFH arrangement 

Not considering 



4. If the organization is currently working in a hybrid manner 
(home/office), what are the main challenges?

Lack of synchronization

Higher infrastructure costs

Decrease in the quality of internal meetings

Maintaining employee dedication 

One day a week 

Innovation and creativity 
Maintaining a sense of belonging 

Everyone continues to work from home 

Monitoring employee effectivity 
Employee connectivity 

Optimal utilization of office space 

Reconstruction of work processes 

Damage to connections with external factors

Social connections 



5. Which methods is the Company implementing in order to create a sense of connection 
and belonging while working from home?

Lectures and activities to enrich employees 

Gift deliveries and perks 
Maintaining personal and individual contact
All the above and more 
All of the above 

A weekly company social meeting 

All – lectures, perks, individual contact

All of the above 

All of the above and more 

All 

Also gift deliveries and maintaining personal 
contact
Gift for Passover only, team meetings 



6. If office work has resumed, what are the material challenges in 
working under the Purple Seal certification conditions?

Arguments with employees who fail to abide by the rules

Maintaining efficiency amidst sparse attendance rates

Excessive Zoom meetings

Need to demonstrate "business as usual" feeling 

We only return to work next week and I will know more then

Abiding by the rules 

We have yet to return to work

Lack of ability to conduct meetings in the meeting 
rooms

We have yet to return to the workplace 



7. What are the most troubling issues affecting you in relation to employees at 
this time, regarding Covid-19 (more than one option may be chosen)?

Mental stress 

Fatigue and burnout 

Damage to efficiency, distractions 

Damage to team connections 

Loneliness 

All of the above 

ExcessivConcern regarding achievement of 
business targets, alienation e Zoom meetings



8. If you were able to influence the government or authorities on 
any one matter related to the handling of Covid-19, what would 
that be (open question)?
-Alternative to the Purple Seal Certification rules

-Government support to companies in these times

-Assistance to independent workers and disabled workers: support to independent contractors

-Annual taxation – calculation of employee income tax for 2020-2021 together, instead of 
separately for each year

-Increase of supervision and tests; additional enforcement - less indifference; avoid additional 
closure of the market; Increase enforcement and local closures in areas with high infection rates; 
enforcement of safety rules for reduction of infection while keeping the market open.

-Uniformity in decision making processes in all sectors

-Obligation to wear facemasks in meeting rooms, while maintaining distance. If permitted in 
restaurants, then why not at work?

-Reporting of hours from home, permitting work on Saturdays at essential workplaces, new 
examination of the Hours of Work and Rest Law. 

-Consideration in tax valuations for company cars



Survey findings – conclusions: 
1. In 81% of the companies, a small percentage of employees, less than half, 
have returned to work from the office. By the end of the year, no less than 
72% of companies will remain in this situation. 

2. Only a tenth of workplaces have returned most of their employees to 
work. 

3. A third of the companies have transferred to work from home one day a 
week, and a third will enforce work from home for 2-3 days a week. 

4. The clearest disadvantage mentioned in relation to work from home is the 
damage to the quality of internal meetings at the workplace. In companies 
that have returned to work in a hybrid manner, the challenge of synchronizing 
between employees in the workplace and those working from home and the 
need for frequent Zoom meetings are prominent factors (however the 
number of responders was low, and therefore there may be a deviation).

5. Fatigue, pressure, damage to employee efficiency during this time are 
prominent topics, alongside the ongoing challenge of synchronizing between 
the different employees. This may be the reason that maintain a personal 
connection is the most common method (over 50%) to deal with these 
challenges. 


